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Introduction

Training and 

experience for students

Educational and 

occupational 

qualification

Combination of work-

based learning 

education and training 

on-site

Networking 

opportunities and 

improved 

employability



Key Components 
of Rome’s

Apprenticeship
Program

6 Vocational schools with different 

concentration

Dual vocational educational 

programs

Building positive relationships with 

the local system of companies

In class education and onsite 

education



Good practice #1
Tailored Training 

Programs

Use of dedicated 

laboratories in school 

(hands-on experience)

Experiential learning 

methods

The know-how 

provided by partner 

companies (industries 

collaboration)

Pre-apprenticeship 

programs



Good Practice #2
Support for 
Apprentices

Mentorships

Holistic 
support for 

success

Internal and 
company 

tutors

Work-based 
learning 

(WBL)

Continuous 
feedback 

loop



Good Practice #3
Integration with 

Educational 
Institutions

Enhanced alternate 

period (school-

company)

Agreement on the 

students’ training plan 

for structured learning 

(PFI)

Facilitate access to 

resources and expertise

Supportscontinuouss 

skill development



Good Practice #4
Strategic 

Partnerships 

Partnerships 
with AMA S.p.A
Lenoardo and 

Bulgari

Competitive 
advantage

Hands-on
training 

Develop
skilled workers

Enhanced
benefits 



Goals Reached
and Challenges 



Impact and 
Results

Active co-

operation 

Apprenticeships 

contracts 

stipulated

Meaningful 

partnerships 

Improvement of 

dual learning 

methods 



Future Steps

Forge partnerships with 

local artisanal companies

Innovative approach 

Artisans as instructors  



Q&A


